
Equality Duty and Objectives 
 

The Equality Act 2010 introduced a single Public Sector Equality Duty (PSED) that applies to 
public bodies, including maintained schools and academies, and which extends to all 
protected characteristics – race, disability, sex, age, religion or belief, sexual orientation, 
pregnancy and maternity, and gender reassignment. This combined duty came into effect in 
April 2011.  It has three main elements.  In carrying out its functions, Durrington Infant and 
Junior Federated Schools will have due regard to the need to: 
 

• Eliminate unlawful discrimination, harassment and victimisation and any other 
conduct prohibited by The Equality Act 2010 

• Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it. 

• Foster good relations between people who share a protected characteristic and 
people who do not share it. 

  
We recognise our specific duties which aims to assist us to meet our general duty - 

• To annually publish information on how we are complying with the public sector 
equality duty 

• To publish equality objectives every four years, which show how we plan to tackle 
particular inequalities and reduce or remove them 

 

Durrington Infant and Junior Federated Schools strive to ensure that everyone is treated 

fairly and with respect.  We seek to provide a positive learning and working environment, 

free from unlawful discrimination, harassment or victimisation.  We recognise that people 

have different needs and circumstances and allocate resources and opportunities needed to 

achieve equality.  We have a collection of policies and procedures in place to support us 

with this which are reviewed regularly.  These include: 

• Accessibility plan 

• Anti-Bullying policy 

• Behaviour policy 

• Child protection/safeguarding policy 

• Code of conduct for Staff 

• Code of Conduct for parents, carers and visitors 

• Equality and Diversity in Employment 

• Inclusion policy 

• SEND policy 

• Supporting pupils with medical conditions Policy 

All policies are available from the school office.   

Every term the Headteacher reports the number of bullying or racist incidents, the number 

of exclusions that may have occurred and the number of children on the SEND and PP 

register to the full Governing Body. Governors and teaching staff are made aware of the 

analysis of performance/attainment data for each year group broken down into different 



groups. Strategies are adopted and planned on the School Development Plan to address any 

group underperforming in relation to other groups. 

 

 

Durrington Infant and Junior Federated Schools 

Equality Objectives 2024-2027 

The composition of the school is predominantly White, British. The proportion of pupils 

from minority ethnic groups in the infant school is 11.55% and in the junior school is 12.8%.  

In the junior school 30% of our school are SEND and 30% are in receipt of Pupil Premium 

funding. 

The following objectives have therefore been identified: 

1) To develop the whole school curriculum to reflect local and wider communities 

which represents diversity and embraces ideas of race, ethnicity, religion, 

nationality, cultural backgrounds, disability, gender, sexual orientation, age and 

social-economic factors. 

2) To explore and understand the reasons for the disproportionately higher absentee 
levels of PP pupils and begin to improve attendance rates of these pupils. 

3) To provide carefully selected adaptive teaching which has a positive impact on all 

learners, responding to their strengths and needs, across core and foundation 

subjects. 

4) To raise awareness of sexual orientation and promote positive attitudes towards 
alternative lifestyles and lessen the chances of the word ‘Gay’ being used negatively 
in upper KS2. 

 


